Sacha Johann

Sacha Johann explains why a shared sense of direction has become a key leadership task and
how a shared sense of direction gives rise to responsibility, collaboration and impact. Sacha
Johann works with leaders, teams and organisations on shared direction, responsibility and
collaboration to create impact. His belief is that many problems within organisations are
described as issues of competence, communication or motivation. Often, however, the root
cause lies elsewhere: a lack of a shared sense of direction. Where there is a lack of shared
purpose, responsibilities become unclear. Where responsibilities are unclear, collaboration
suffers. And where collaboration suffers, impact...
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